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related to the job, and a description of the accommodation requested. A request should also include
expected start date and the duration of the accommaodations.

Interactive Process:

Once OED receives the completed form, the OED Executive or Assistant Director will engage the
employee/applicant and, if necessary, the employeeds supervisor, or academic dean, or designee,
in an interactive process to determine what accommodations, if any, are appropriate.

The University will determine on a case-by-case basis w
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