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Non-discrimination Statement 

The University of Scranton is committed to providing an educational, residential, and working environment 

that is free from harassment and discrimination.  Members of the University community, applicants for 

mailto:diana.collinsgilmore@scranton.edu
mailto:elizabeth.garcia2@scranton.edu
http://www.scranton.edu/diversity
http://www.ed.gov/about/offices/list/ocr/index.html


3 
 

Table of Contents 

 
Community Standards..…………………………………………………………………………………..2 

 

Article I. Definitions……………...…………………………………………………………….................4 

 

Article II. Jurisdiction & Authority……………………………………………………………………...5 

 

Article III. Student Conduct Process…………………………………………………………………….6 

 

Article IV. Rights & Resources………………………………………………………………………….10 

 

Article V. Sanctions ……………...………………………………………………………………………11 

 

Article VI. Miscellaneous………………………………………………………………………..............13 

 

Sexual Harassment & Sexual Misconduct: Resources and Reporting Information.….......................15 

 

Non-Discrimination and Anti-Harassment: Resources and Reporting Information………………..17 

__________________________________________________________________ 
 

Statement of Philosophy 
 

The University of Scranton is a community dedicated to the freedom of inquiry and personal 

development fundamental to the growth in wisdom and integrity of all who share its life. Our 

mission is to educate men and women in the Catholic and Jesuit tradition which encompasses the 

search for truth, the discovery and sharing of knowledge, the promotion of personal and 

professional excellence, and service to others and the community through a spirit of caring. At the 

University, we educate and form the whole person, spiritually, physically, and emotionally in the 

spirit of cura personalis. This education of the whole person is characterized by openness, 

honesty, respect, fairness, and responsibility. 
 

As a community of scholars seeking to sustain a culture of excellence, the University requires 

students to conduct themselves in ways that allow for the personal growth and development of all 

students. The University strives to maintain an atmosphere that is most conducive to the education 

and formation of students. Members of the University community and their guests are held to high 

behavioral standards due to the nature of the University’s enterprise – education and formation of 

students. 

 

Students who engage in behavior that is not aligned with the University’s community standards as 

set forth in the Student Code of Conduct are generally subject to University disciplinary action. 

The student discipline process is first and foremost an educational process that is designed to 
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Community Standards 
 

For the benefit of students and the entire University community, students, their guests, and students 

organizations are prohibited from engaging in the following: 

 

1. Academic cheating, plagiarism and other violations of the University Academic Code of Honesty. 

(Such misconduct is reviewed using the procedures listed in the Academic Code of Honesty.); 

2. Sexual harassment and sexual misconduct including, but not limited to, sexual assault, sexual 

exploitation, dating violence, domestic violence, stalking, and other forms of sexual harassment as set 

forth in the University’s Sexual Harassment and Sexual Misconduct Policy. (Such misconduct is 

reviewed in accordance with the Sexual Harassment and Sexual Misconduct Policy); 

3. 

/equity-diversity/docs/sh-sm-policy.pdf
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Anti-Violence_Policy
/equity-diversity/docs/nondiscrimination-antiharassment-policy.pdf
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Firearms_and_Weapons_Policy
/Governance/alcohol-and-drug-policy-_-may-2024.pdf
/Governance/alcohol-and-drug-policy-_-may-2024.pdf
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Alcohol_and_Drug_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Hazing_Prohibition_Policy
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to disrupt scheduled and/or normal activities within any campus building or area; intentional 

obstruction that unreasonably interferes with freedom of movement, either pedestrian or vehicular, on 

campus or at sponsored or supervised functions of the University; taking over buildings; 

13. Conduct that is disorderly or indecent; reckless behavior that places oneself or others at risk; breach of 

the peace; or aiding, abetting or procuring another person to breach the peace; 

14. Unauthorized possession, duplication, or use of keys to any premises of the University; unauthorized 

entry to or use of a premises; 

15. Dispersing litter in any form onto the grounds or facilities of the campus; 

16. Reckless use of a vehicle; 

17. Falsely reporting the presence of an unlawful explosive or incendiary device in a way that misleads, 

deceives, or disrupts the operation of the University or a scheduled event sponsored by the University; 

18. Failure to evacuate University facilities when ordered to do so, disregarding any emergency or fire 

alarm signal, inappropriate use of emergency exit doors; 

19. Any act of arson, falsely reporting a fire or other emergency, falsely setting off a fire alarm, tampering 

with or removing from their proper location fire extinguishers, hoses, or any other fire emergency 

equipment except when done with real need for such equipment; 

20. Illegal gambling including, but not limited to, contests of chance, illegal lottery, bookmaking, and 

selling pools o

https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Off-Campus_Behavior_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Parking_Policy_and_Motor_Vehicle_Registration
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Acceptable_Use_of_Information_Technology_Resources_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298#Acceptable_Use_of_Information_Technology_Resources_Policy
https://catalog.scranton.edu/content.php?catoid=51&navoid=6298
https://catalog.scranton.edu/content.php?catoid=51&navoid=6297#Behavioral_Policies_and_Regulations
http://www.scranton.edu/studenthandbook
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ADJUDICATING CASES OF STUDENT MISCONDUCT 

 

ARTICLE I. DEFINITIONS 
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Support Person - A member of the University community, most frequently a full-time faculty or staff member, 

who is neither an attorney nor a family member and who assists a student by providing support throughout the 

student conduct process. The support person may help a student understand the various aspects of the Student 

Code of Conduct, including but not limited to, students’ rights and responsibilities, the  student conduct process, 

and may accompany the student to related meetings. *R
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B.    Violations of Law and the University Discipline Process 
 

1. 
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2. In cases involving more than one accused student, hearings concerning each student may be conducted 

separately at the discretion of the Director of Student Conduct & Conflict Resolution.  

3. No verbatim record, such as a tape or digital recording, shall be made of any hearing by any party or the 

University. Participants may take notes, which shall be their own property. 

4. No student shall be found to have violated the Student Code of Conduct solely because they fail to 

appear at the hearing. However, the hearing may proceed without the presence of the accused student. 

5. Hearings shall be conducted in private. No one is permitted to attend the hearing unless specified in this 

policy. The Director of Student Conduct & Conflict Resolution may permit a staff member to observe a 

formal hearing for training purposes. If a staff observer is present, they will be held to the same standard 

of confidentiality as members of the Conduct Body. Any questions of attendance shall be resolved by 

the URB Chairperson or Administrative Hearing Officer. 

6. The accused student has the right to be assisted by a support person (as described in Article IV. Section 

A). Neither family members nor attorneys may serve as support persons nor be present during 

Administrative Hearings or URB Hearings. 

7. Relevant records, written statements and testimony may be accepted as information for consideration at 

the discretion of the URB Chairperson/Administrative Hearing Officer. 

8. All procedural questions are subject to the final decision of the URB Chairperson or Administrative 

Hearing Officer. 

9. At least forty-eight (48) hours prior to the hearing and by the date and time specified by the Office of 

Student Conduct & Conflict Resolution, the Conduct Officer and the accused student must provide the 

following to the Director of Student Conduct & Conflict Resolution:  

a. The names of their support person and witnesses; 

b. Brief summaries of the relevant testimony that each of their witnesses (including themselves) 

will give at the hearing. These summaries should identify the verbal testimony that will be 

provided by the witnesses. Statements made in writing to law enforcement during the 

investigation of an incident are acceptable; 

c. Copies of other relevant materials such as photographs, phone records, costs of damaged or 

stolen property, medical bills and diagrams. 

A witness is a person who has information relevant to the case and should be present at the hearing. 
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that is not germane to the fair adjudication of a matter may be omitted from the documents available for 

review, at the discretion of the Director of Student Conduct & Conflict Resolution and/or Vice President 

for Student Life & Dean of Students (or designee). 

 

E.    Formal Hearing Format - Formal hearings shall be conducted according to the following format: 
 

1. Opening: The URB Chairperson/Administrative Hearing Officer reads the charge(s). The accused 

admits or denies responsibility for violating the charge(s). 

2. Presentation of Information & Questions: The URB Chairperson/Administrative Hear).atter m12(ar)4BT
/F10 10.56500000912 0 612 792 re designee)
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b. New evidence or facts sufficient to alter the URB’s decision and not known to the person 

submitting the appeal at the time of the original hearing. The new evidence or facts could not 

have been introduced at the URB hearing because they were not known at that time.  

3. All appeals will go to the Appellate Board for disposition. The Appellate Board will accept or reject the 

appeal on the basis of the written appeal submitted. If the Appellate Board believes the appeal may have 

merit, the Appellate Board will examine the findings and rationale of the URB’s decision and may 

examine documents available to the URB and may interview persons with information pertinent to the 

appeal. The Appellate Board will either affirm the decision of the URB or send the case back to a URB. 

If an appeal is based on procedural error, the Appellate Board may send the case to either the original 

board or a new board. If an appeal is upheld because the Appellate Board determines there is new 

evidence, the Appellate Board must send the case back to the original board. If the Appellate Board 

sends the case to a URB, the procedures outlined under Article III., Sections D & E. apply. The decision 

and the reason for the decision of the Appellate Board must be provided in writing to the Vice President 

for Student Life & Dean of Students (or designee), the URB members that heard the case, when 

appropriate, and the accused student. The decision of the Appellate Board is then final. 
 

ARTICLE IV: RIGHTS AND RESOURCES 
 

A.    Support Person – The accused student may choose to be assisted in the conduct process by a support 

person. Any member of the University community who is neither an attorney nor a family member may serve in 

this role. Accused students who choose to have a support person are encouraged to consider selecting a faculty 

or staff member who has received training on the University’s conduct process. Students may obtain the names 

of trained support persons from the Office of Student Conduct and Conflict Resolution. Failure to secure a 

support person is not grounds for an appeal.  
 

The role of a support person is to assist a student by providing support throughout the student conduct process. 

Although a support person cannot represent a student and therefore has a non-speaking role during the 

investigative meetings, Educational Conference, or formal hearing, a support person may:  

1. Assist the student in understanding the process in response to a charge of the Student Code of Conduct; 

2. Assist the student in understanding rights and responsibilities as a participant in the Student Conduct 

process; 

3. Accompany the student to any meeting with a Conduct Officer, University Review Board and/or 

Appellate Board, including the Educational Conference and Formal Hearings; 

4. Assist the student in understanding the appeal process, when applicable; and 

5. As appropriate, foster a student’s personal growth through reflection and discernment of one’s 

behavior/decisions in light of University’s standards and values.   
 

B.    University Resources – It is strongly recommended that the accused student access the services offered by 

various offices of the University including the Counseling Center, Dean of Students Office, Campus Ministries, 

and Center for Health Education and Wellness. Failure to use University resources is not grounds for an appeal. 

If a student has accessed a University office and feels the office has not been supportive of their needs, this 

perceived lack of support should be discussed with the Dean of Students Office staff. 
  

C.    The Rights of an Accused Student – A student who is accused of violating the Student Code of Conduct 
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9. 
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is suspended. Suspension may entail the imposition of conditions that the student must meet to resume studies at 

the University. Suspension also may include conditions that will be in place once the student resumes University 

studies. While suspended, the student loses all University rights and privileges, may not represent the University 

in any manner and may not visit the campus without prior approval of the Vice President for Student Life & 

Dean of Students (or designee). Suspension may be for the remainder of a semester or for no more than four 

semesters.  
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Sexual Harassment & Sexual Misconduct: Reporting Information, Support and Resources 
 

Sexual harassment and sexual misconduct are defined in the University’s Sexual Harassment and Sexual 

Misconduct Policy (available in the Student Handbook at www.scranton.edu/studenthandbook) to include 

behaviors such as sexual assault, sexual exploitation, dating violence, domestic violence, stalking, and other 

forms of sexual harassment. 
 

All forms of sexual harassment and misconduct are unacceptable and will not be tolerated in our University 

community. The University offers supportive measures for students who have experienced sexual harassment or 

misconduct, as well as providing for the safety and well-being of the larger University community. Federal law 

(Title IX of the Education Amendments of 1972) requires the University to respond promptly and meaningfully 

to actual knowledge of sexual harassment in its education program or activity. The University will make every 

reasonable effort to preserve an individual’s privacy in light of this responsibility.  
 

The following information is not to take the place of the comprehensive Sexual Harassment and Sexual 

Misconduct Policy but, rather, is provided to raise awareness of services, support, and reporting options. 
 

Emergency Reporting and Immediate Care: The priority for any individual is personal safety and well-being. 

The University encourages all individuals to seek immediate assistance from University Police (570-941-7777), 

the Scranton Police Department (911 or (570)348-4134), and/or a medical facility. This is the best way to 

address immediate safety concerns while allowing for the preservation of evidence and an immediate 

investigative response. If you have experienced sexual misconduct: 
 

1. Preserve all evidence of the sexual assault or other form of sexual misconduct. 

a. Do not bathe, change or dispose of clothing, use the restroom, wash hands, brush teeth, eat or 

smoke. 

b. If you are still at the location of the incident, do not clean anything. 

c. Write down all the details you can recall about the incident and the perpetrator including any 

information related to previous concerning behavior or history. 

2. In cases of sexual assault, seek medical care as soon as possible. Even if you do not have any visible 

physical injuries, you may be at risk of acquiring a sexually transmitted infection (women may also be at 

risk for pregnancy). 

a. Ask the health care professional to conduct a Sexual Assault Forensic Exam (SAFE). 

b. If you suspect you were drugged, request collection of a urine or blood sample. 
 

Reporting Options: The University encourages students to report any situation in which they believe sexual 

assault or other misconduct has occurred. If you have witnessed or experienced sexual harassment or sexual 

misconduct, you have several reporting options. It is your decision to participate in a criminal process, the 

University process, both, or neither.  
 

Report to the Police: Sexual assault and other forms of misconduct are not only University policy violations but 

may also be crimes. You are encouraged, but not required, to report these crimes to police.  
  

University Police: Parking Pavilion, Phone: 570-941-7777 (emergency), 570-941-7888 (non-

emergency) 

Website: www.scranton.edu/police  
 

City of Scranton Police: 911 (emergency), (570)348-4134 (non-emergency) 
 

Report to the University: Students are encouraged to directly report information regarding any incident of sexual 

harassment or misconduct to any of the following reporting options: 
 

The Office of Equity and Diversity: 

Elizabeth M. Garcia, J.D., Executive Director and Title IX Coordinator 

e-mail: elizabeth.garcia2@scranton.edu   
 

Diana Collins Gilmore, J.D., Deputy Title IX Coordinator and EEO Investigator      

e-mail: diana.collinsgilmore@scranton.edu  
 

http://www.scranton.edu/studenthandbook
http://www.scranton.edu/police
mailto:elizabeth.garcia2@scranton.edu
mailto:diana.collinsgilmore@scranton.edu
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Office of Equity and Diversity, Institute of Molecular Biology and Medicine, Suite 315 

Phone: (570) 941-

http://www.scranton.edu/diversity
http://www.scranton.edu/police
http://www.scranton.edu/silentwitness
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Women’s Resource Center of Lackawanna County is a confidential, community agency serving those who 

have experienced sexual assault or other sexual misconduct. A counselor/advocate can be reached 24 hours a 

day by calling (570) 346-4671. 
 

National Sexual Assault Hotline 

http://www.scranton.edu/CARE
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Non-Discrimination and Anti-Harassment: Reporting Information 
 

The University of Scranton is committed to providing an educational, residential, and working environment that 

is free from harassment and discrimination.  Members of the University community, applicants for employment 

or admissions, guests and visitors have the right to be free from harassment or discrimination based on race, 

color, creed, religion, ancestry, gender, sex, pregnancy and related conditions, sexual orientation, gender identity 

or expression, age, disability, genetic information, national origin, ethnicity, family responsibilities, marital 

status, veteran or military status, citizenship status, or any other status protected by applicable law.  
 

All forms of protected class harassment and discrimination are unacceptable and will not be tolerated in our 

University community. The University offers supportive measures for students who have experienced 

harassment or discrimination, as well as providing for the safety and well-being of the larger University 

community. The University will make every reasonable effort to preserve an individual’s privacy in light of this 

responsibility.  
 

The following information does not take the place of the comprehensive Non-Discrimination and Anti-

Harassment Policy but, is provided to raise awareness of services, support, and reporting options. 
 

Emergency Reporting and Immediate Care: The priority for any individual is personal safety and well-being. 

The University encourages all individuals to seek immediate assistance from University Police (570-941-7777), 

the Scranton Police Department (911 or (570)348-4134), and/or a medical facility. This is the best way to 

address immediate safety concerns while allowing for the preservation of evidence and an immediate 

investigative response.  
 

Reporting Options: The University encourages students to report any situation in which they believe 

harassment or discrimination has occurred. If you have witnessed or experienced protected class harassment or 

discrimination, you have several reporting options.  

Report to the Police: You are encouraged, but not required, to report these crimes to police.            

University Police: Parking Pavilion, Phone: 570-941-7777 (emergency), 570-941-7888 (non-

emergency) 

Website: www.scranton.edu/police  

Report to the University: Students are encouraged to directly report information regarding any incident of sexual 

harassment or sexual misconduct to any of the following reporting options: 

The Office of Equity and Diversity: 

Elizabeth M. Garcia, J.D., Executive Director and Title IX Coordinator    

e-mail: elizabeth.garcia2@scranton.edu   
 

Diana Collins Gilmore, J.D., Deputy Title IX Coordinator and EEO Investigator         

e-mail: diana.collinsgilmore@scranton.edu  
 

Office of Equity and Diversity, Institute of Molecular Biology and Medicine, Suite 315 

Phone: (570) 941-6645  Website: www.scranton.edu/diversity   
 

University Police: Parking Pavilion, Phone: 570-941-7777 (emergency), 570-941-7888 (non-

emergency) 

Website: www.scranton.edu/police

http://www.scranton.edu/police
mailto:elizabeth.garcia2@scranton.edu
mailto:diana.collinsgilmore@scranton.edu
http://www.scranton.edu/diversity
http://www.scranton.edu/police
http://www.scranton.edu/silentwitness
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accordance with applicable state and federal law, while balancing the need to gather information to assess the 

report and to take steps to eliminate prohibited conduct, prevent its recurrence, and remedy its effects. 
 

Resources & Support Services:  
 

Medical Support Services: Medical services are best handled by a hospital when the student seeks assistance 

within 72 hours of the incident. Medical treatment and collection of evidence is available nearby at the following 

hospitals: 
 

Geisinger Community Medical Center          Regional Hospital of Scranton          

1800 Mulberry St., Scranton                              746 Jefferson Ave., Scranton              

(570) 969-8000                                                   (570) 348-7951                                   
 

If the student visits a hospital, the police may be notified by the hospital. The student may choose whether or not 

to speak to the police. If the student speaks to the police, they still have the option of whether or not to file charges 

against the person accused.  
 

Confidential Resources and Support Services: If a student desires confidentiality, they should make contact 

with one of the following confidential resources/support services listed below: 
 

Counseling Services (570-941-7620) are provided by the University Counseling Center located on the 6th floor 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Resource Guide 
 

Department/Office Location 

 

Phone Number 

 

Athletics 

 

147 Long Center (570) 941-7440 

Campus Ministries 

 

200 DeNaples Center (570) 941-7419 

Career Development 235 Loyola Science Center (570) 941-7640 

 

Center for Health Education        

& Wellness 

Wellness Center (Corner of N. 

Webster Ave. & Mulberry St.) 

(570) 941-4253 

Center for Service                        

& Social Justice 

205B DeNaples Center (570) 941-7429 


